Equal Opportunify Cell
Arts Faculty Tutorial Building
University of_‘lv)elhi
Delhi-11007
R ratRIsrY | 3y AHATTD
Officer on Special Duty Coordinator
: 27t June, 2013
The Principal,
‘Moti Lal Nehru College,

Benito Juarez Road,
New Delhi-110021.

Subject: Guidelines in respect of Students with Disabilities for the conduet of FYUP.
“ = Dear Sir/ Madam,

While thanking you for extending your vaiuable support to our students with
disabilities, we request you to kindly ensure the following for our such students joining
the Four Year Undergraduate Programme;

1. Making special élrrangement for conducting parallel remedial classes in

~——--~————-~the foundaticn course-on ‘Building-Mathematical -Ability’ to students == -

with vision impairment. _ -

2, Making .s_pei:ial arrangement in the timetable to form groups of
students including the visually impaired to ensure that the course on
‘Building M:thematical Ability’ is taught in the IInd semester.

‘3. Students with vision impairment and other disabilities who do not find
it at all possible to study the two foundation courses on. ‘Building
Mathematical Ability’ and ‘Science and Life’ may also be offered
alternative courses on ‘Mathematical Awareness’ and ¢ History of
Science’ the syllabus will follow soon. ' '

4. As regards field work/project work, it is requested that the teachers should form
the groups in the class such that the Visually Impaired students are included in the
group with other students so that they develop a sense of belonging to the group
and contribute to the task at hand to the best of their capability like other students
in the group. Teachers and student should be sensitised to this effect.
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5. The teachers should be requested to describe verbally the black board work for the
benefit of students with disabilities. They should also encourage the fellow students
to describe to the Visually Impaired students the contents of the Power Point
presentation being made in the class.

6. To hold a special orientation programme for students with disabilities to
familiarize themselves along with the facilities and in identifying the support and
training for them.

Please note that these guidelines have been duly approved in the Academic Council
Meeting held on 27% May, 2013 vide its Resolution no. 23. We request you to extend
your fullest cooperation in ensuring the above guidelines for the benefit of students with
disabilities. '

Your cooperation in this regard will go a long way in providing equal opportunity to
such students.

With regards,
- ‘ 3 T
W e o
A 0OSD _ Coordinator
i priRE® (3h.oast) prof. 1. Usha Rao
Officer on Special Duly - - Coordinator
A W Ware | Equal Oppertunity Cel Equal Oppﬂnumlt‘\:. Cell
iaﬁﬁl Iﬂ!alaﬂlaﬂ [ iy f Delid
University of Delhi universitv ~f

faech-110007/Dethi-110007- \ Dathi- 160V
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Fax @ 27667139

_MAIN CAMPUS,
DELHI - 110007.

CB-II/Misc. /PwD/2012/49/ 135 s 27.02.2014

The Principal,

Moti Lal Nehru Collegeg,
Benito Juarez Road,
New Delhi - 110021;

- Sub: Appointfnent of Nodal Ofﬁder for implementation of’

reservation policy for PwD - Supreme Court directions.

Dear Sir/Madam,

1 am directed to enclose herewith a copy of Notification No.

Estab (T)/NT/2014 dated 13.02.2014-issued by the Registrar, Universﬁ}-' of Delhi

on the above noted subject for necessary compliance.

qtﬂ/\/

Yours faithfully;

Tel : '27667725/1161 Extn. " .=

UNIVERSITY OF-DELHI, - =
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sk UNIVLRSII‘Y OF DELHI >

T o RefNoEstqu/NTiznm
‘ ‘ - ‘Dated: 13rd Febru‘n'y, AOM

vNOTjrchjxeN‘“

"~

" The Vlce—Chanocllor hereby appomts D1 Anil Aneja, OSD, Equal
Opportunity Cell as Nodal Officer for the University for:the purpose of finalizing .
modalities for implementing direction of Ministry of Human Resource Development
jetter no. I.11-10/2013-SC/ST dated 30" January, 2014 on the sub]ect “Reservatlon o

Policy for Persons with Disabilities~Supreme Court D11ect10ns

4"

2. Al the College shall also appomt Nodal Ofﬁcm f01 1mp1ement1ng afmesa:ld b .
. ‘order of MHR.D in 1espect of their College ) U
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e ‘mlti"thIlS'“DI -necessary :action -on- the }udgfnent of I—Ionrble Supleme Courr dated

iU/’ZU‘E *;l 87

. Govérriment of Imia )
M:Lmstry of Human Résource Development

‘ LT S ‘ ‘ P NN ¥ l

; : o o Department of nghl.l: Educaﬁon : " o

- . B Shastthawan \levDelhl.
T . P fDated the 30th_]am.an 2014
\ " The V1ce—Chancellor e T o

- University of Delf, . . L
" " Delhi—110 007.7 - Lo T e

o J__ . _” 5

Sub]ect'-Reservauon Pohcv for Persons Wlth Dlsabﬂme
' Dnecuons. T e

Please refer 0 ftzus Den*urment’ 8; 1etter of even ho dated 31 10 2013 quLlL.SUEG'

8/10/9013 in Civil Appe.a.l Ne. 9096/9013 (atising:out of SLP. (C1v11) No. 7541 of 2009 in e
- the: case 6f Union of India & Ant. Vs. Natonal Federaﬂon of B].md & Ors '3 lauwn_c;l' :
certain dltectlons to ensute propet melementatton of the reservatlon pohcv for thr“-
~disabled and to project. their rights were gived to the.* appropnate govermnenc /-‘L cop“v ‘af
tbe udgfneflt has already been uploaded on. the mimatry $ web31te ‘ R 3 g:

o - - ';.

3 i2. ‘7013 for strch unplementatton of resetwuon zor perso'-_

of ._bove amd 1udqrnent ot I-Iorl’ble Supreme CDUIT. I

[The I—Ion ble Supreme Court m its: )udcment dated 8:10. 2013‘1nter aha hela - ‘-' b : Y
e 'Tbu.-,, after t]wugbn‘irf conszderarion, “we, are of the view - tbar rbl_'-_
Compurat:on of reservation for persons with disabilitiés fzas 7o bé compured incage’
of Group A, B, C. and D posts in an identical mianners: vzz.,,
! reservation on total number of Vzc:mczes 1, tfze cadte strcngtb’ W]ﬂcf: is rlze

..,,

-.L—--t, )

int er:::er of the chmm.ure 2]

° .. . ) - T

Lo 7 Xf ou ate, thelefore requested to 1mt1ate ﬂE‘.C&SaﬂI}" a.cuon fox comphancc ot our
earher dlrecuonq ab WeIl as thia tecent O'\/I of. DOPT SRR IR

. Undcr Secretary to the. Govermilent of Incha
R Ph No 2 38@63

Compuﬂng 3%
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No.36012/24/2009-Estt(Res)
o . Government of India
Ministry of Personnel, Public Grievances and Pensions

I

Department of Personnel and Training

North Block, New Delf.-

- Dated the 3" Decembér 2013
OFFICE MEMORANDUM

Subject:  Reservation for persons with disabilities- Computation of -

reservation- implementation of the judgement of Hon'ble Supreme

3

Court in the matter of Union of India & Anr. Vs. National -

Federation qf Blind & Ors.

frdeiryr

. The undersigned ‘is directed to refer -to this Departments OM
No.36035/3/2004-Estt. (Res) dated 29.12.2005, a copy of which is encicsed for
ready reference, through which this Department had issued consolidated
instructions regarding reservation for persons with disabilities. The instructions were
in consonance with the provisions of the Persons with Disabilities (Equal
Opportunity, Protection of Rights and Full Participation) Act, 1996.. -~ . "

2. - Para 13 of the Office Memorandum of 28.12.2005 provides that reservation
for persons with disabilities in case of difect recruitment as well as promotion for
Group C and Group D posts shall be computed on the basis of total number of
vacancies oceurring ih Group C and Group D posts as the case may be in the

establishment although the recruitment of the persons with disabilities would only be

in the posts identified suitable for them. Péra 14 of the said O.M. provices that
Reservation tQL.perBQns,_with-d]sabitities-in—Greup—' +-posts shall-betomputés onthe
" basis of vacancies occurring in difect reéruitment quota in all the identified G-oup 'A"
posts in the establishment. The same method of computation applies for. (Group.’B"

posts.

3 The Hen'ble Suprems Court in iis judgement dated 8.10.2013 in the matter of
Civit Appeal N0.8086 of 2013 (arising out of SLP (Civil) No.7541 of 2009) titled Union.
of India & Anr. Vs. National Federation-of Blind & Ors, has, intgar_-alia, r}g_el_d P
“Thus, after thotghtful consideration, we are of the view that the
computation of reservation for persons with disabilities has.to be computed
in case of Group* A, B, C and D posts in an identical manner viz,,
‘computing 3% reservation on total number of vacancies in the cadre

- strength® which is the intention of the legislature.” -

v
N5
hE

IMMEDIATE/COURT MATTER |
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T
proper strict implementation: of resetvation for person with disabilities, be
departmentally proceeded against for the defatilt.. - : ‘ - )

. S ; (G. Srinivasan) '
Deputy Secretary to the Government of India
Tel.No.23093074
To . ~
()  The Secretary, All the Ministries/Departments of the Government of India
(i)  The Secretary, Department of Financial Services (Banking and Insurance
, Division), New Delhi ‘ ' . ' .
. (i) The Secretary, Department of Public Enterprises, New Delhi
(V)  The Secretary, Raiiway Board, Rail Bhavan, NewDethi.
{(v)  Union Public Service Commission, Supreme Court of India, Election
*  Commission of India, Lok Sabha Secretariat, Rajya Sabha Secretariat,
Cabinet Secretariat, Prime Minister's Office, Planning Commission.
(vi)  The Secretary, Staff Selection Commission, CGO Complex, Lodhi Road,
New Delhi. ’ ‘ N ’ »
(V)  Office of the Chief Gommissioner of Disabilities, Sarojini House, 8
Bhagwan Das Road, New Delhi-110001: L .
{viii)  Ofiice of the Comptroller & Auditor General of India, 10, Bahadur Shah
: Zafar Marg, New Delhi. S T T 7 '
. (xy Al officers and Sections in the Ministry of Personnel, Public Grievarices
and Pensions and all the attached/subordinate offices of this Ministry.... =

Xy " Informaticn and Facilitation Centre, North Block, New Delhi - 25 copies.
. B Copy to. Chief Secretaries of all 'Sta’tesIUniori_‘_I'erritories' - for .
" Information : ‘ ;

Copy to Director (NIC), _DOP&‘T-.-_ with ‘a request o place this on the
.- website of this Ministry for information of all concerned, :



4. i IDEN‘I IFICATION OF JOBS / POS'I‘S The Mlmstry of Soc:al
s Justice and Empowerment have identified the jobs / posts suitable to be held by g
persons with disabilities and the physical reqmremcnt for a.U ‘such jobs /. posts « -

‘vide their notification no. 16-25/99NII dated 31.5.2001. . The: /jobs /- posts

given in Annexure 11 of the said UQUﬁcauon as a.mended ‘from time tc time S
shall be used .to give effect to 3 per cent resewatlon to the persons with-

dlsabﬁ.tles It may, however, be noted that;.

identical ﬁmcuons

S (5) The list of jobs / posts notified by the Mnmstxy of Somal Jusnce -
g & Empowerment is not exhaustive. The concerned Miniswies / ©

- -Departments shall have the discretion to identify jobs / posts in

addition to the jobs / posts dlready identified by the - Ministry of '
-Social’ Justice & Empowertaent. . However, no ‘Ministry /. .

Dep'u:'trnent / Estabhshment shall exclude any identified job / post
-from’the purview of reservation at its own discretion.

(c)If a job/ post identified for persons: with digabilities 15 shifted
from ong, group or grade to another group or grade due to change .
in the’ ay-scale or othermse the _}ob/ post shal] rema.m a

identified.”

5. RESE]RVATION IN POSTS IDENTIFIED FOR ONE OR TWO
CATEGORIES: If a post is identified suitable only for one category -of
disability, reservation in that post shall be glven to persons with that disability

only Reservation of 3% shall not be reduced in such cases and total reservation

in the post will be given to persons suffering from-the disability for which it

‘has been identified. - Likewise in casé the: post is -identified suitable for two -

categories of disabilities, reservation shall be distributed between persans with

_those categories of disabilities equally, as far as possible. It shall, however, be

ensured that reservation in different posts in the establishment is distributed in

such & way that the persons of three categories of disabilities, as far as possxble. -

get equal representation. -

6. APPOINTMENT AGA]NST UNREJS”RVED VACANCIES. In the
posts which are identified suitable for persons with disabilities, a pcrson ‘with

disability cannot be denied thé right to comnpete for appeidtmeat agajnst an .

unreserved vacancy. Thus a'person with dtsablhty can be appointed against an

unfesérved. vacaney, provided the post is 1dent1ﬁed smtable for. persons with

‘dxsabllzty of the relevant category,

7. ADJUSTMENT OF CANDIDATES SELECTED ON THEIR OWN |

. MERTT : Persons With disabilities selected on theif own merit without relaxed

[

.. . (a).The nomenclature iised for any j_ob/ post’ shall mean and 1nc]ude -
: Homenclature used for other comparable _}ObS / posts havmg;
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e @ st e g ek pretgaegn e

A

- persons” would be- ehg1bie for resewatlon in services / posts who suffer from
, ot less than 40 per cent of releva.nt dlsablhty A person who wants to avail of. . =
* benefit of reServation would have to submit a Dlsabxhty Cert:ﬁcatc lssucd bya - :
: competent aulhomy in the format gwen in Annexure L - . , . )

10, COMPETENT _AUTHORITY _TO. . ISSUE -DISABILITY "
e CERTIFICATE =~ “The competent authority. to issue Disability Certificate '

shall “be & Medical Board. duly constituted by . the: Central: or a Statc
. Government.  The .Central / State Government may constitute | ‘Medical
‘Board(s) consisting of at least three mepnbers out of which at least one shall be

a specialist in the particular field for : assessmg locomotor / cercbrai ! v1sua.1 /

' hearing’ dxsabﬁlty as the ¢ase may be

11, The Medical Board shall, aﬁer duc cxarmnatlon gwe a pennanent

. disability certificate in cases of such permanent d1sab1hnes where there afe no -
_chances of variation in the degree of digability. The. Mcdlca.l Board shall .
indicate the period of. validity of the ccrtlﬁcate, in cases where there dre _

chances of variation in the degree of dlsabﬂlty No refusal ‘of disability

~certificate shall be made unless an opportunity is given to the applicant of

bcmg heard. On representatior by the apphcant, the Medical Board may

-review its decision having regard to all the facts and cn'cumstances of thc case
_ and pass such orders in.the mattcr as it thmks ﬁt R

12. At the time of mmal appomtment and promonon agamst a vacancy _

the candldate is efigible to get the benefit of reservanon

13, COMJPUTATION OF RESERVATION Reservauon for persons W1th
dlsabmnes in case of Group C and’ Group D posts shall be computed on the -

basis-of tﬁtal number-of vacancies-gccurring i all-Group C o Group D Posts,
as the case may be, in the establishment, although the recruitment of the
persons with disabilities would only be in the posts identified suitable for them.
The number of vacancies to be reserved for the persons with disabilities in case
of direct recruitment to Group ‘C* posts in &n establishment sha]l be computed'

by taking into account the total-number of vacancies arising in Group ‘C’ posts

-for being filled by direct recruitment in a recruitment year both in the-identified

and non-identified posts under the establishment. The same procedurg shall .

apply for- Group' ‘D’ posts. Similarly, all Vacancies in promonon quota shallbe =

- taken irito account while computing reservation in promotion in Group ‘{Cand -
Group ‘D’ posts. _Since reservation is limited to identified posts only‘ and .

~ number of vacancies reserved is computed on the basis of total vacancies (in'
identified posts as well as umdcnttﬁcd posts), it is possible.that number of -

persom appomtcd by reservation in an tdentlﬁcd post may exceed.3 per cent,
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. .(g) If the m.xmber of vacancxes in a year is_ such as- to. cover only one block or-‘T.‘ L

L e, dxscrctmn as to which category. of the disabled should be aceou]modatcd T
first shallvest in the head ‘of the estabhshmcnt, who shall demdc on thé basis of . ..

“the ‘veture of the post, the Jevel of reprcsentatlon nf the speclﬁc dmabled PR,

-b-.'

AR
T

5} After ali the 1100 pomta of the roster ae uwexed a, ﬁesh cycle of 100 pomts -_ o B

shall start

categery inthe uOIlCE!'IJﬁ”I grade]post ete.

(h) A separate roster ‘shall ‘be maintained for group C posts ﬁl[ed by«_

ptomotion and procedure as - explamed above shall be .followed:, for giving

. teservation to -persons with disabilities. "Likewise two separate rosters shall be '
A mamtalned for Group D posts, one for the posts ﬁlled by du‘ect recru:tment and

aniother for posts ﬁlled by promotmn AP L ,% .

Q) Reservatlon in group A and group E posts is detfvmmed on the basis of

vacanciesin the identified posts. only. Separate rosters for Group A posts. and |

‘ _Group B posts in the establishment shall be. mamtamed -In the Tosters

-determined and vacancies ﬁlled eeeordmg]y-‘ -

maintained for Grotip. A and Grovp B posts, all vacanties of direct recrultment
arising in identified posts shall be entered and reservatlon shall be eﬁ'ected the'
same way as explained above., : . '

_16 ANTER: - SE EXCHANGE— . AND CARRY FORWARD OF g
RES??RVATION IN CASE OF I)IRECT '

ECRUITMENT:

@ Reservatwn for.each of the three categones of persons Wlﬂl disabﬂltles .
. shall be made separ,atel;r But if the nature of vacancies in an éstablishment is

such that a person of a specific category of disability cannot be employed the -

_ Vacancies may be interchanged among 1 the three categories. wzth the approval of -

the . Ministry of Social histice &. I:mpowennent and- rescrvatlon may ‘be-.

3

(b) If any vacanoy reserved for any. category of dlsablllty carmot be ﬁlled
due to pon-availability of a suitable person ‘with that disability or; for any other
sufficient reason, such vacancy shall riot be filled and shall be carried forward ,
asa ‘backlog reserved vaca.ncy to themrecruument year ) '

),‘

“(c )} . In the subsequent recruitment year the 'backlog reserved vacanc shall
Y

be- treated. as..reserved for the category of disability for. ‘which"it was kept
reserved in the initial year of recruitment. However, if a sultable person with
that disability is not available, it mzy be-filled by interchangg, amoug the three:

" categories of disabilities. -In case no suitable person with disability is available -

for filling up the POSt in the SUbsequent year also, the emplo}'er may ﬁll up the o




' SC/ST/OBC/General’ candidates- dependmg upon. the - category to which they .

g . ‘whether they belong to SC/ST!OBC or General category

R = f”“"‘(lo years~for 8Cs/STs- and 8 ‘years for OBCs) in.case" “of direct”

- ‘.-.,.standard ‘to fill all the vacancics reserved for them, candidates belongmg to this

- reserved- for-them provided they are not found unfit for such post or posts
 Thus, to the, extent the number of vacancies reserved -for: persons with

as persons with dfsab“htle.: and’ ux«:.emcs.men s called honzontai reaewatmn "
’*Ionzorztal Teservation cuts across vertical ns.-;ervanorr (in-what is called inter- =
1ockmg reservatlon) and persons -selected agamvt the ‘quota for persons- thh

, digabilities- - ‘have  to. be . placed in - the' appropnate category . viz..

" o
Ty oW

: belong in the roster meant for reservation of SCs/STs/OBCs. To 1llustrate, ifin -’
" a given year. thcze are two vacancies reserved for the persons with disabilities
. and out of two petsons with disabilities appointed, one ‘belonigs to a Scheduled
.. Caste and the other.to géneral category then the disabled’ SC candidate shall be
. ‘adjusted against the SC pomt in the rescrvatwn roster and the general-candidate -
against unreserved point in the relevant reservation roster. In case none of the
vacancies falls on point reserved. for the SCs, the disabled candtdate belonging,
to SC shall be adjustcd in ﬁlture aga.mst the next avallablc. vaoancy reservcd for
'SCs : S S

20. Smce the persons with d:sabﬂmes ha.re to be r‘amﬂd an. the ap sropriate
category viz. SC/ST/OBC/ General in the roster meant for reservation of

. S8Cs/STs/OBCs, the application form for. the post should require the candidates.
* applying under .the- quota réseived for persons with dlsabllmes to mdzcatc

£l
E)

: 21. _ RELAXATION IN AGE IJM.IT S
@ Uppet age Timit for persons with dlsablhtles shal] be relaxablc (a) by
‘ ten years {15 years-for SCs/STs and 13 years for OBCs) in case of . S
direct recruitment to Group *C’ and Group ‘D’ ’posts (®)bySyears. ..~ - . -
recruitment to Group ‘A’ and- Group. ‘B’ posts where recruitment is
made otherwise than through open competitive exammatlon, and (c).
~ by 10 years (15 years for SCs/STs and 13 years for OBCs) in case of
. direct recruitment. to Group A and Group B posts throngh opcn
. compet!twe cxammatlon

i Relaxatmn in age limit shaIl be apphcable 1rrespcctwe of the fact | Loy e
. whether the post is reserved or.not, prov:ded the post is: 1dent1ﬁed T
sultuble for persons with dlsabllmcs ‘ LR TRV

: 22 REIAXATION OF ST:&IDAP"} (‘}‘F SUITA iLITY lf sufﬁclent
nurnber of persons, with disabﬂmcs are-not available on the basis of the gcncral

category may be selected on relaxed standard to fill up the remaining vacancies .

dlsabthues cannot be, filled: on the ‘basis -of gencral standards,’ candidates
7 -belongmg to th:s catcgory may be taken by relaxmg the standards to ma.ke up




10-

- . (iv) - not, the categories of disabilities viz blmdness or low.vision, hearmg
: impairment and locomotor disability or cerebral palsy, for which the

post is identified suitable alongwith functional classification and -

physical requirements for performmg the duties attached to the post
shall be indicated clearly.

(v) It shall also be indicated that persons suffenng from not less than
. 40% of the relevant dlsablhty shall alone be ehglb]e for the bénefit
o of rescrvatlon

26. CERTIFICATE BY REQUISITIONING AUTHORITY : In orderto

ensure proper 1mplementat10n of the provisions of feservation for persons with
disabilities, the requisitioning authority while sending the requisition to the

UPSC, SSC ete. for fillingup of posts shall furnish the followmg certificate to. .

the recruiting agency:-

. “It is certified that the requiremenis of the Persons with Disabilities

(Equal Opportunities, Protection of Rights & Full Participation) Act,

© 1995 and the policy relating to reservation for persons with disabilities
‘has been taken care of while sending this requisition. The vacancies
reported in-this requisition fall at pomts S (Lo R . of cycle no. ...... of
100 point reservation roster out of which .......... number of vacancies
.are teserved for persons with disabilities.” A -

27, ANNUAL REPORTS REGARDING REPRESENTATION OF -

PERSONS WITH DISABILITIES :
()  Soon after the first of January of every year each appomtmg authonty
 shall send to its administrative ]vhmstr}'/Departrnent -

(a} PWD Reéport-I in the prescnbcd proforma (Annexure ) showmg
the total number of employees,. total number of employees in-the
-posts which have been identified suitable for persons with disabilities
and number of employees suffering from blindness or low vision,
hearing impairment, and locomotor disability or cerebral palsy as on
the 1% January of the year, and

(b) PWD Report II in the prcscnbed proforma (Annexure IV) bhowmg
- the number of vacancies resezved for persons suffering from
blindness or low vision, hearing. impairment, and locomotor
disability or cerebral palsy and number of such personsactually
appointed during the preceding calendar year.

(> The administrative Ministry/Department shall scrufinize thc information "~

received ‘frorn all appointing authorities under it and send consolidated PWD
Report-] and PWD Report- II in prescribed proformae in_respect of the

Ministry/Department including information. in _respect of all attached and



:_-12— -

29. ALl the Ministrieé/Depariments are requested to bﬁﬁg' the above
instructions to the notice of all appointing authorities ‘under their control..

T (®G.Vemm)
Deputy Secretary to the Govt. of India

To - .
(i) Al Ministries/Departments of the Govt. of India. |
(i) Department of Economic Affairs (B anking Division), New Delhi
(iti) .Departinent of Economic Affairs (Insurance Division), New Delhi B
(ivy Department of Public Enterprises, New Delhi: -~ '
(v)  Railway Board. ' |
_(vi) Public Service .Commission/Supreme Court: of India/ Election
- Commission/Lok Sabha Secretariat/ Rajya Sabha Secretariat/

Cabinet Secretariat/Central  Vigilance Commission/President’s

. Secretadiat! Prime Minister’s Office/Planning Commission. _

(vii) Staff Selection Commission, CGO Complex, Lodi Road, New Delhi

(viii) Office of the Chief Commuissioner for Disabilities, Sarojini House, 6,
"~ Bhagwan Das Road,New Delhi - 110 001 . ‘
(ix) Office of the Comptrolier & Auditor General of India, 10, Bahadur
. Shah - -ZafarMarg; New Delhi. - — - T
~(x) All Officers and Sections in the Ministry' of Personnel, Public

Grievances and Pensions and all attached/subordinate offices of this

Ministry. . . , , O
(xi) Information and Facilitation Centre, DOPT, North Block, New

Delhi. ' - . S !
(xii) 200 spare copies for Esti(Res)Desk.
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4
c.”. Hearing impairment:

() D-Deaf
(i)  PD-Pardally Deaf

(Delete the category whichevcr is not app]icablc)
.2 This condition is progressive / non-progresswe { likely to improve / not likely

to improve, Re-assessment of this case is not recommended / is recommended after a.
periodof -~ . years months.*

3. Percentage of dxsablhty in his/her case is ........ percent.

4. Sh./Smt, /Kum ........... vi.oomeets the following physical requirements for
discharge of his/her duties:- : -

(i)  F-can perform work by manipulating with fingers. Yés/N 0

(if) ~ PP-can perform work by pulling and pushing. Yes/No -
(iliy  L-can perform work by lifting. . Yes/No
(iv) KT-can perform work by kneeling and crouchmg Yes/No
{(v)  B-caii péifotin work by bending, Yes/No -
(vi) S-can perform work by sitting. Yes/No
(vii) . ST-can perform work by standing. Yes/No . _
__ _(viiiy W-can perform work by walking. . . . ... =Yes/NO: - v mme s
© (%) SE-can perform work by seeing. : Yes/No
(x)  H-can perform work by hearing/speaking, Yes/No
(xi) RW-can perform work by reading and writing. Yes/No
(Dr ) ) o )
Member Member N Chairperson,
Medical Board . Medical Board- - Medical Board -
e CounterSJgned by the

R s _ Med:ca] Supénntendent /-CMQO/Head of
e - Hospltal (with seal)

*Strike out which is not applicable.




