b M

o Dtidg, oo wna f—>

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MOTI LAL NEHRU COLLECE

Name of the head of the Institution

DR S. B. BHARDWAJ

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01124112604
Mobile no. 9213984519

Registered Email

nmoti | al nehru64@nai | . com

Alternate Email

i gac@r n.du.ac.in

Address BENI TO JUAREZ MARG, NEW DELHI -110021
City/Town DELHI

State/UT Del hi

Pincode 110021

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Muni sh Tamang

Phone no/Alternate Phone no.

01124112604

Mobile no.

9810613360

Registered Email

nmoti | al nehru64@nuai | . com

Alternate Email

igac@r n.du.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. m ncdu. ac. i n/ pdf / agar 2017

-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://m ncdu. ac.in/cal ender. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 2.60 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 02- Mar - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

ZERO
0

02-Jul -

2018 0

No Files Upl oaded !!!



http://www.mlncdu.ac.in/pdf/aqar2017-18.pdf
http://www.mlncdu.ac.in/pdf/aqar2017-18.pdf
http://mlncdu.ac.in/calender.html

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Motilal Nehru NA Del hi 2018 3500000
Col | ege Gover nnent 365
Motilal Nehru 0875 vce: 2018 342290000
Col | ege 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 0
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

NI L

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NI L

NI L

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17356_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17356_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17356_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17356_Contribution.xlsx

CGoverni ng Body Mtilal Nehru Coll ege

21- Feb- 2022

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 31- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Financial Accounting Managenent
System The col | ege uses conputerized
accounting nodule for all its financia
accounting functions |ike budgeting and
al l ocation of funds, voucher details,
bank reconciliation, nmonthly report
generation, paynent and receipt
records, donations and other such
functions. 2. Library Managenent
System It has following facilities:
Security, stock verification and ot her
library work OPAC (Online Public Access
Cat al ogue). The Col | ege Library has an
enabling unit to cater the differently
abl ed students. The Library has Student
Ai d Fund through which coll ege has
procured 3734 books in the current
year. 3. Attendance Managenent System
It maintains the data for student w se
attendance. 4. Student Managenent
System It allows managenent and query
based system of students’ profile,

anal ysi s of Student performance, class
participation and nore such netrics at
class and col |l ege level, interna
assessnent, feedback, elearning and
assignnents. 5. The col |l ege mai ntains
personnel informtion managenent of
students and staff in hard copies such
as record of identity cards, |eave
related records etc. Digitization
process took a while to complete. In

the subsequent years however we will be
able to have this systemin place on a
digital platform

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Efficient planning is a key conponent in inplenentation of curricul um
Preparation for each senester begins in the | ast phase of the previous semester
itself. College acadenic calendar is designed and framed much before the
begi nning of senesters and planning for the next senester are done well in
time. The transition to the CBCS adopted by the University of Del hi has
generated the need to provide students with a feasible degree of choice as far
as papers are concerned and therefore, there is a need to explain the details
of the choices offered. W have, thus, started taking options from students
wel | before the senester begins so that the college departnents are well
prepared to cater to the student’s preferences. Wrkload cal culation is done as
per rule. Additional faculty is hired if required. As per the policy of the
coll ege to pronote choi ce-based papers and to cater to students need, the
departnents are encouraged to give freedomto the students. In order to
optim se the efficiency of curriculumdelivery, the teachers are required to
prepare teaching plans well before the beginning of the senester. Thus, Pre-
Senest er Pl anni ng i ncludes taking CGE course options from students Wrkl oad
circul ation, asking teaching preferences and distribution of work-1oad, Tine
table formulation, and faculty recruitnment, if required. The students are
encouraged to nmake informed choices, and in order to assist students to nmake
choices that fit ininto their career goals and interests, orientation session
for CEis held to apprise students of its salient features and future prospects
of Ceneric Electives being offered by each department in a particular senester.
Periodic review of curriculumdelivery is carried out during departnent
neetings and any mid-course correction done if required. Each depart nent
strives to ensure that there is an efficient curriculumdelivery mechani sm and
teachers are encouraged to use innovative teaching-I|earning methods to achieve
this goal. The coll ege admi nistration supports the departnents in this process
in every possible way by providing infrastructural support for effective
curriculumdelivery. At the end of each semester, teachers submt interna
assessnent nmarks in accordance with the departnent w se guidelines. Mderation
of these marks is conducted at the departnent and the college | evel. Another
i nportant el ement of post senester activities is collection of student feedback
on various paraneters related to curriculumand its delivery. This feedback is
a critical input for the IQAC to evaluate the efficacy of curriculumdelivery
and inplement steps to inprove it in the next senester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Advance NA 20/ 09/ 2018 60 Focus on E Yes
Ski |l mpl oyabi lity
Pr ogram on
Equi ty
Mar ket
(ASPEM of
60 hours
duration on
20t h
Sept enber

2018




Al Level NA
certificate
course in
French
Language of
40 hours
duration on
25t h Jan
2019

25/ 01/ 2019 60

Focus on e Yes
npl oyabi lity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

None

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
46

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

course in French Language

Advance Skill Program 20/ 09/ 2018 19
on Equity Market (ASPEM
of 60 hours duration
Al Level certificate 25/ 01/ 2019 27

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom

I ndustry

15

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17356_Value_added_courses_1647846262.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17356_Projects_undertaken_1647846394.xls

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is very inportant for overall inprovenent of the college. Mtila
Nehru Col | ege consistently engages all stakeholders in the process of feedback
system For this purpose different forns and nechani snms are designed, and
circul ated anpngst various stakehol ders so that feedback nay be obtained. This
feedback unfortunately was not taken in a digitized node as college did not
have a digital systemin place. The feedback taken is then anal yzed at various
| evel s beginning fromfaculty to college adm nistration. Serious steps
thereafter are taken to rectify the existing problens that cone up from

feedback anal ysis and future plans are drawn.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Progr amme 277 552 381

BA Engl i sh Hons. 31 62 51

BA H ndi Hons. 31 78 41

BA Economi cs 31 75 52
Hons.

BA Political 31 102 48

Sci ence Hons.

BA Hi story Hons. 31 89 37

BA Sanskri t 46 85 60
Hons.

BCom Progr anmme 185 452 240

BCom Hons. 154 320 198

BSc Physi cs Hons. 62 87 79

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1448 65 143 Nill 143

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17356_Demand_ratio_1647426038.xls

Resources)

143

143 4 3 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Motilal Nehru College initiated the mentorship program in 2016-17 and on the basis of our experience can assert
that the standing of this program cannot be overlooked. The primary objective of the mentorship program is to
facilitate learning, create knowledge, and to enable the students to optimally utilize the three years they spend in
the college. It also focuses on quality education and knowledge dissemination. We believe that this may be
achieved by: 1. Bridging the gap between the teacher and the taught and between the administration and the
students through a strong web enabled communication. 2. Interacting with the students to cater to their urgent
needs like financial assistance, moral well being, and career guidance. 3.To address the academic and non-
academic problems of the students, we have assigned approximately 25 students as mentees to each faculty
members (mentor). Recognizing that human relations build up over time we have devised a system where a
given faculty member mentors a given student over the entire period of his/her undergraduate studies i.e., three
years. When a mentor’'s mentees graduates, he/she is assigned a fresh batch of mentees from the new batch.
Besides the continual mentoring provided by this system we also earmark specific days as mentorship days
wherein programs to strengthen the mentor - mentee bonds are scheduled. The feedback received from the
students was very encouraging and indicative of steps going in the right direction.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

3998 143 1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

150

143

7

Nill

72

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Mani sh Kumar Assi st ant Best Thesis Award
Pr of essor by Associ ation of
Car bohydr at e
Chem sts and
Technol ogi es, India
(ACCTI)
2018 Seema Vats Assi st ant First Prize for
Pr of essor Poster Presentation
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Date of declaration of
results of semester-
end/ year- end

examination

Last date of the last
semester-end/ year-
end examination

Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17356_ict_tools_1647846649.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17356_e_resource_1647846746.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17356_Honours_recieved_1647846941.xls

BCom 503 Vi 17/ 05/ 2019 28/ 06/ 2019
BA 501 Vi 24/ 05/ 2019 29/ 06/ 2019
BA 510 Vi 21/ 05/ 2019 28/ 06/ 2019
BA 511 Vi 22/ 05/ 2019 28/ 06/ 2019
BA 516 Vi 21/ 05/ 2019 28/ 06/ 2019
BA 518 Vi 21/ 05/ 2019 28/ 06/ 2019
BA 529 \Y 21/ 05/ 2019 28/ 06/ 2019
BA 527 Vi 21/ 05/ 2019 28/ 06/ 2019
BSc 567 Vi 21/ 05/ 2019 28/ 06/ 2019
BSc 557 Vi 23/ 05/ 2019 28/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being a constituent college of Delhi University, all the procedures prescribed
by the University with respect to internal assessnent of students are binding
upon us. The internal assessnent grades so arrived at are conbined with the
semester end exam nation grades to conpute the consolidated senester grades.
Al t hough, it is our constant endeavour to pronote anpong teachers a culture that
encour ages continuous evaluation in some formor the other. The results of such
a strategy are exenplary. This has enhanced the productivity of their efforts
by providing anpl e space for corrective action. Gven the working of the
senester system which is very hectic in terns of working hours for students
and teachers where each teaching day fornms a substantial proportion of the

total teaching per senester, a slight slip on the part of a student can derai
hi s/ her preparations and put himinto a dowmward spiral with very undesirable
consequences. Hence, continuous assessnent is very inportant. This continuous
eval uati on may take the formof class tests, quizzes and participation in class
di scussions that result in a consolidation of the underlying concepts learnt in
cl ass.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege prepares its academ ¢ cal endar for each senmester and strictly
adheres to it. Various departnents of the college and other comrittees work in
tandem for its preparation so that all the student-centric activities apart
fromacadenics too get an adequate space within its anmbit. Co-curricular
activities and sports are all included and covered in the academn c cal endar.
The cal endars all ow each departnent to plan the academ ¢ and co-curricul ar
activities in a systematic and cohesive manner. It records the days allocated
for assignnents, sem nars, departnent fests, nentorship prograns etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. m ncdu. ac. i n/ progranout cone201619. ht i

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17356_Evaluation_1641446142.xls
http://www.mlncdu.ac.in/programoutcome201619.html

516 BA Hi ndi 36 33 91. 67
Hons.

511 BA Engl i sh 45 43 95. 56
Hons.

510 BA Economi cs 75 74 98. 67
Hons.

582 BSc Physi cal 62 58 93. 55

Sci ence

Hons.

563 BSc 48 46 95. 83

Mat hemat i cs

Hons.

557 BSc Chemi stry 21 20 95. 24
Hons.

567 BSc Physi cs 45 42 93. 33
Hons.

504 BCom Hons. 131 131 100

503 BCom Pr ogr amme 296 294 99. 32

501 BA BA Prog 252 240 95. 24

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

N L

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CSSR 2000000 0
Proj ects
Maj or 730 | CSSR 560000 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

The Entrepreneur’s

Ent repreneurship Cell

18/ 08/ 2018

Gaunt | et
Cenesi s Entrepreneurship Cell 09/ 10/ 2018
Wor kshop on Dept of Physics and 21/ 02/ 2019

Ent repr eneur shi p

Mat hemat i cs

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17356_Pass_percentage_1641446162.xls
NIL
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17356_Research_Fund_1647847110.xls

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Second Pri ze Team Enact us | mpr eneur s- 08/ 01/ 2019 Student s
at Busi ness The E-Cel |,

Battle Janki Devi
Menor i al
Col | ege,
Uni versity of
Del hi
Proj ect Sneh Team Enact us Amity 21/ 12/ 2018 Student s
Uni versity
Best Seema Vats Eur eka: 21/ 12/ 2018 Teacher
| nnovat or | nnovati ve
Post er Desi gn Proj ect
| Poster
Competi tion,
Amty
Uni versity
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Pr oj ect Soci al 01/ 01/ 2019
Sneh started | Enterprise
by Team
Enact us
students,
Moti | al
Nehr u
Col | ege
Ni | Ni | Ni | Printing Busi ness 02/ 04/ 2019
Bus started start up
by E-Cell
St udent s of
Moti | al
Nehr u
Col | ege
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Applicabl e

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17356_Awards_won_1647848593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/17356_Incubation_centres_1647932016.xls

I nt ernati onal Commer ce 3 0
I nt ernati onal Economi cs 2 0
Nat i onal Engl i sh 3 0
Nat i onal Hi ndi 3 0
Nat i onal Hi story 4 0
Nat i onal Vat hs 2 0
Nat i onal Physi cs 2 0
Nat i onal Political Science 7 0
Nat i onal Sanskri t 2 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmer ce 3
Political Science 3
Hi ndi 3
Chenmi stry 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Conpar at Ram Babu Jour nal 2019 0 Deptt. Ni |l
ive of Cluster of
Anti cancer Sci ence Cheni stry,
Pot enti al Moti | al
of Bi ol ogi Nehr u
cally and Col | ege
Chem cal ly
synt hesi ze
d CGold Nan
oparticles
Usne Ram Ni ruprah 2019 0 Deptt. Nill
Kaha Tha Char an of Hindi ,
Kahani Meena Mot i | al
Mei n Nehr u
| st hapit Col | ege
Prem Ka
Mul ya
Mohan Chander Resear ch 2018 0 Deptt. Ni |l
Rakesh Ke Pr akash Today of H ndi,
Nat akon M shra Mot i | al
Mei n Swaga Nehr u
t - Kat han Col | ege
Deternmin Yogesh Ayan 2019 0 Deptt. Ni I



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17356_journals_notified_on_UGC_1647246815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17356_Books_and_Chapters_1645246449.xlsx

ants of Kumar of
Vot i ng Gupt a Pol i ti cal
Behavi or Sci ence,
Cast e, Mot i | al
d ass, Nehr u
Gender and Col | ege
Rel i gi on
An A ad Resear ch 2018 0 Deptt. Ni I I
Econom ¢ Si ngh Today of
Anal ysi s Economi cs,
of Paddy Mot i | al
Straw Nehr u
burning in Col | ege
Har yana
and Punj ab
The Sur i nder Ayan 2019 0 Deptt. Nill
Di al ectics Kumar of
of Eni gma Rohi | | a Engli sh,
in Mot i | al
Cerontion Nehr u
Col | ege
Ai tarey Pavnani 2018 0 Deptt. Nill
Bar hman : Shrivat sa of
Ek Sanskrit,
Pari chay Mot i | al
Nehr u
Col | ege
Pankaj I JPA 2019 0 Deptt. Ni |l
Revi siting | Kumar Jha of
Raag Political
Dar bar i Sci ence
Mot i | al
Nehr u
Col | ege
Denonet i Devendr a Her meneu 2018 0 Deptt. Ni |l
zation and Jar wal tics of
Di gi tal Conmmer ce,
Econonony Mot i | al
in rural Nehr u
I ndi a Col | ege
Cool Per Ekt a Sout h 2019 0 Deptt. Nill
specti ves, Duggal Asi an of
I ndi an Busi ness Conmer ce,
cool and and Mot i | al
br andi ng Managenent Nehr u
Cases Col | ege
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ur ban Vandana Resear ch 2019 Nill Nill Deptt.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17356_Bibliometrics_1647246836.xlsx

Mcro Set hi Jour nal of of
finance in Humani ti es Econoni cs,
I ndi a: and Soci al Mot i | al

| ssues and Sci ence Nehr u
Chal | anges Col | ege
Usne Ram Ni ruprah 2019 Nill Nill Deptt.
Kaha Tha Char an of Hindi,
Kahani Meena Moti | al
Mei n Nehr u
| st hapit Col | ege
Prem Ka
Mul ya
Deternin Yogesh Ayan 2019 Nill Nill Deptt.
ants of Kumar of
Vot i ng Gupt a Political
Behavi or Sci ence,
Cast e, Moti | al
d ass, Nehr u
CGender and Col | ege
Rel i gi on
The Sur i nder Ayan 2019 Nill Ni |l Deptt.
Di al ectics Kumar of
of Eni gma Rohi | | a Engl i sh,
in Mot i | al
Cerontion Nehr u
Col | ege
Ai tarey Pavnmani 2018 Nill Nill Deptt.
Bar hman : Shrivat sa of
Ek Sanskri t,
Pari chay Mot i | al
Nehru
Col | ege
Pankaj I JPA 2019 Nill Nill Deptt.
Revisiting | Kumar Jha of
Raag Political
Dar bar i Sci ence ,
Mot i | al
Nehr u
Col | ege
Denonet i Devendr a Her meneu 2018 Nill Nill Deptt.
zation and Jar wal tics of
Di gi tal Commer ce,
Econonony Moti | al
in rural Nehr u
I ndi a Col | ege
Cool Per Ekt a Sout h 2019 Nill Nill Deptt.
specti ves, Duggal Asi an of
I ndi an Busi ness Commer ce,
cool and and Moti | al
br andi ng Managenent Nehr u
Cases Col | ege
Conpar at Ram Babu Jour nal 2019 Nill Nill Dept t.
ive of Cluster of
Ant i cancer Sci ence Chemi stry,
Pot ent i al Mot i | al




of Bi ol ogi Nehr u
cally and Col | ege
Chemi cal ly
synt hesi ze
d Gold Nan
oparticles
Mohan Chander Resear ch 2018 Nill Nill Deptt.
Rakesh Ke Pr akash Today of H ndi,
Nat akon M shra Mot i | al
Mei n Swaga Nehr u
t - Kat han Col | ege
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 11 25 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Fit India Fit India 1 14
Movenent Movenent
| ndependence Day | ndependence Day 10 60
Cel ebration
Wat er Jal Shakti 2 35
Conservation Canp Abhi yan
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

(Swacch Bhar at
Abhi yan)

agency activites activites
Street Pl ay MLNC Street play 10 50
(Beti Bachao
Beti Padhao
Nukkad Nat ak MLNC Nukkad Nat ak 10 50



https://assessmentonline.naac.gov.in/public/Postacc/Index/17356_Index_1647246852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17356_Faculty_participation_1646904190.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17356_Extension_1641554490.xlsx

Zunba MLNC Zunba 30 100
Wor kshop Wor kshop
Yoga Campai gn MLNC Yoga Canpai gn 10 30
Tree MLNC Tr ee 50 500
Pl ant ati on Pl ant ati on

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

Ni |

Ni | Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Mar ket i ng Quality 11/ 06/ 2018 10/ 07/ 2018 Tripti
with intern Tutorials Gusai
i ndustry pvt |td
I nt ernship Oper ati on Venom 01/ 05/ 2018 01/ 06/ 2018 Yash
with intern Mar ket i ng Gangi |
i ndustry Sol utions
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
VJ Trai ni ngs 20/ 09/ 2018 Advance Skill 21
Advi sory (VJTA) Program on Equity
Mar ket ( ASPEM of
60 hours duration
YAM ( COSMO) 25/ 01/ 2019 Al Level 27
certificate course
in French Language
of 40 hours
duration
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17356_Students_in_extension_1647850348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17356_Linkages_1647850957.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17356_MoU_1647851177.xls

4019131 4019131
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NETLI B/ LI BWARE Ful ly 3.00 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 116577 Nill 1140 487800 117717 487800
Books
Journal s 27 120155 Nill 120155 27 240310
Weedi ng 12838 1103314 Nill Nill 12838 1103314
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 142 5 2 6 5 2 100 0
g
Added 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17356_augmentation_details_1647424388.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/17356_Library_1647424576.xls

Tot al 142 5 2 6 5 2 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10040 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1958671 1958671 2060460 2060460

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The procedures and policies followed for maintaining and utilizing
infrastructure are aligned towards the overall devel opnment of our students who
are usually norally upright, intellectually sound, and well-informed. Qur
endeavour at the college is to ensure the maintenance of high acadenic
standards along with the provision of a wide array of extracurricul ar
activities. W have ensured the devel opnent and existence of a differently-
abled friendly infrastructure. As a result, the physical, academ c and support
facilities in the college are differently-abled friendly. Sonme of the class
roonms in the college are air conditioned, and have LCD projectors. The coll ege
has a Semi nar Room for hol di ng synposia, sem nar and conferences. Qur library
is well-equipped and adequately stocked and equi pped with internet and e-
resources. Coll ege provides anple opportunities to its students in Sports and
extra-curricular activities and is well equipped with Basketball Court, Play
Field, Cricket Pitch, Football uprights, Volleyball Court, and a nodern
canteen. The coll ege has the availability of RO water for students, teachers
and other staff, rain water harvesting system dedicated nedical room and a
Grl’s common room The college al so has ranps, foot-over Bridge, and an
excl usi ve washroom for differently-abled students, enployees and visitors.
Mai nt enance of physical infrastructure: 1. The library devel opnent is done by
Li brary Committee which has an experienced and know edgeable library staff.
Books, nmgazines etc. are purchased after detailed discussions with staff
menbers and the faculty. 2. Each | aboratory has devoted | ab assistants and
attendants to carry out regular naintenance of precious equipnment’s and take
stock of chem cals and other materials on regular basis. 3. The coll ege has 01
coach for basketball, 01 for yoga apart from Ol attendant and 04 non-teachi ng
staff who serves as ground nan. 4. The conputers and internet resources and
other web enabled facilities in the college canpus are provided through well
qual i fied professionals. 5. The college canpus has a surveillance systemin
pl ace to prevent any untoward happening in the college. It is wi dely covered
with CCTVs . The garden committee of the college continuously nonitors and
works to give a beautiful environnent to the canpus with the hel p of gardeners
and care takers. It had also celebrated Green Day wherein teachers and students
wer e encouraged and notivated to plant saplings. 7. Ofice attendants assist in
the adm nistration work and proper maintenance of the college infrastructure.
8. The college has an infirmary for the staff and students and is manned by a



Nil

the princi pal

full time qualified doctor.
done under the supervision of the Adm nistrative Oficer.
transparent procedure is followed in utilizing the available facilities in the
coll ege. Students wite an application for utilizing a facility which is
forwarded by the respective convener

9. The overall

or Teacher

mai nt enance of the college canpus is

10. A sinplified and

i n-charge and t hen approved by
based on availability of the facility on a particular date
(checked by the respective caretaker who maintains the record).

http://www.mlncdu.ac.in/pdf/utilisation1819.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee Concessi on 147 369409. 9
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Ni | Nill 0
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Al Level 25/ 01/ 2019 27 YAM COSMO
certificate course Services Pvt. Ltd
in French Language
of 40 hours
duration on 25th
Jan 2019
Soci al 01/ 07/ 2018 5 KPM3, Gurgaon
Ent r epr eneur shi p
Yoga Canpai gn 21/ 06/ 2018 20 Sports Dept. MNC
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Ni | Nill Nl Nill Nill
2019 Ni | Ni Il Nill Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance



http://www.mlncdu.ac.in/pdf/utilisation1819.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17356_Scholarships_1641555420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17356_Development_Schemes_1647853468.xlsx

redressal

3 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
KPMG 157 63 Urban d ap 52 Ni Il
d obal
Ser vi ces,
EY,
Decat hol on
etc.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 17 Ni | Ni | Ni | Ni |
2018 12 Ni | Ni | Ni | Ni |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Intranmural conpetition I ntracol | ege 150
competition
Annual Sports Day Col I ege | evel 250
Inter-staff conpetition Col l ege faculty 50

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Award / Nat i onal 13 23 Ni | NA
Medal

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17356_Placement_1647853976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17356_Progression_1641556377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17356_Qualifying_1647424947.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17356_Activities_Organised_1641566972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17356_awards_in_activities_1643021067.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Motilal Nehru Coll ege Students Union conprises of President, Vice president,
Ceneral Secretary, Joint Secretary, Treasurer, councillors along with student
vol unteers. The students union of our college is very vibrant. |t organizes
mul ti pl e programes through out the year. These include introduction function

for fresh year students through which union can introduce itself to the new
students. It along with the cul tural

conmi ttee organi zes col |l ege festival for
the entire coll ege.

The students union of our college takes up the issues of
students very seriously such as starting the bus route on the south campus

road. In addition to the student’s council, the college students al so have
representatives in the college comm ttees approved by staff council of the
coll ege. Students are nenbers of the Internal Conplaints Commttee, Wnen
Devel opnent Cell, Enactus, NSS (National Service Schene), NCC and Equal

OQpportunity Cell, ECA comrmittee (nusic, dance, debating, dramatics etc.). A

sports council conprised of student’s representatives is formed that hol ds

regul ar conpetitions involving various sports activities to engage all students
of the college. Societies |like Placenent Cell and Internship Cell have hel ped
channel i zing the student’s carriers and they are the core nenbers of the
societies in the college. Besides these, they are actively involved in the

col | ege admi ssions for the new academ c sessi on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The coll ege has a vibrant association of
25.02.2012. It organi zes al umi
two Al umi

its old students registered on
nmeet every year. The Alumi Conmittee conducted
meets during the year 2018-2019. First on 9 March 2019 with sel ect

group of old students and second on 20.4.2019 with all registered Alumi. This
Alummi Committee function al ongside Staff Council Conmittees that facilitates

its functioning.

5.4.2 — No. of enrolled Alumni:

320

5.4.3 — Alumni contribution during the year (in Rupees) :

32000
5.4.4 — Meetings/activities organized by Alumni Association :
The Al umi

Conmmittee conducted two Al ummi neets during the year 2018-2019.
First on 9 March 2019 with select group of old students and second on 20.4.2019
with all registered Al umi.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Motilal Nehru college has an institutionalized practice of decentralization and
participatory nmanagenent in all its activities. A few exanples in this regard
are listed below. All the college activities are conducted through staff
council committees. In total there are 30 committees. Al the teachers and
students are involved in the functioning of these comrittees. The coll ege
organi zes all the activities such as semnars, cultural activities and other
devel opnment related activities through participative managenent. Gandhi study




circle, Anmbedkar study circle, National seminar comrittee, along w th subject
soci eties of various departnents organi ze functions every year. Further, the
cul tural and debate society engages with the students on day to day basis. The
result of formation of these commttees: is that inclusion becones a reality.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion of Students: The adni ssion
process was carried out snoothly
according to the data and guidelines
provi ded by University of Delhi. Like
every year, this year too Mdtilal Nehru
Col | ege has organi zed open day session
where teachers and non-teaching staff
interacted and nentored students and
their parents/guardi ans about the
choices (with respect to nmain subject)
and options (alternate courses such as
| anguage courses, add on courses,
extracurricular activities) they can
expl ore during graduation period.
During admi ssion tinme, our second and
third-year students voluntarily |ent
their support and cooperated with staff
and hel ped newly adnmitted students and
their guardians to overcone various
difficulties with respect to adm ssion
procedure. Exani nation and Eval uation :
As a constituent college of University
of Delhi, the College follows
exam nation and eval uati on gui del i nes
set up by Acadenic and Executive
Council, University of Delhi. It
i ncludes internal assessment
scheme/ conti nuous assessnent along with
senmester-end exam nation held after the
end of every senester. The eval uation
ensures to cover all aspects of student

devel opment such as anal ytica
t hi nking, critical approach,
creativity, know edge and | earning
based skills, conceptual devel opnent
and presentation skills. Hence, it
hel ps to have a holistic devel opnent of
our students. Curricul um Devel opnent:
As a constituent college of University
bf Del hi, the College inplenents choice-
based credit system (CBCS) in acadenic
curriculum The CBCS provides an
opportunity for the students to choose
courses fromthe prescribed courses
conprising core, general elective or
skill -based courses. The coll ege




foll ows the syllabus and guidelines for
curricul um devel opnment made by academ c
Council, University of Del hi. However,
several faculty menbers are nenbers of
course committee of the parent
departnents in University of Delhi and
actively contribute to di scussion,

i mprovenent, | earning outcones and
tinmely updates of the course
curriculum Teaching and Learning: The
college primarily focuses on teaching
and | earning process. It enphasizes on
various factors that help learners to
work toward their goals and incorporate
new skills, and know edge that add to
their range of |earning experiences.
The coll ege al so encourages its faculty
menbers to organi ze various | ectures,
sem nars, hands-on wor kshops,
conferences, summit etc. for the
benefit of the students, teachers and
non-teaching staff so that every
st akehol der of the institute gets an
opportunity to explore, |earn and
i mprovise her/his skills. Research and
Devel opnent : Mdtilal Nehru Coll ege
enphasi zes on research and devel opnent.
The col |l ege actively supports research
based activities and prograns. |t
encour ages under - graduate research and
students internship. Several faculties
are actively involved in providing
research gui dance to the Ph.D students
in the capacity of supervisor/co-
supervi sor/ menber of doctoral
conmi ttees.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- governance area Details Pl anning
and Devel opnent: The col |l ege website
has informati on about tinme-tables in
ternms of course, class, faculty and
roons, acadenic cal endar, societies,

attendance, alumi associ ation,

academ ¢ notifications, adm ssion,
online paynents, facilities provided by
the coll ege, tenders and quotations
etc. In addition to other information
such as | atest devel opnent in the
coll ege, notices and deadlines, recent
and upcom ng events are regul arly being
updated on the website. Adm nistration:
To inprove and fasten adm nistrative
wor k, the college enbraces the use of
| CT and e-CGovernance in its office. A
the forms for teachers, non-teaching
staff and students such as | eave form




petty voucher, child care |eave,
nmedi cal formetc. can be accessed
t hrough website. E-tendering and E-
procurenment is fully inplemented and
functional. Finance and Accounts: The
col | ege has been follow ng Public Fund
Managenent System norns and gui del i nes.
The Finance and Account branch ensures
that all paynents and receipts have
been upl oaded on the PFMS system on
regul ar basis. Student Adm ssion and
Support: The Col | ege adopts practices
and processes that ensure inmedi ate
delivery of services to students by
providing a regularly maintained and
updat ed website. The admi ssion-rel ated
news such as adm ssi on procedures,
at est updates, admission bulletin, cut-
of fs, adm ssion under the category of
sports and ECA, frequency asked
guestions etc. are all available onsite
on the college portal. The details of
menbers of hel pdesk comittees,
adm ssion conm ttees and grievance
conmi ttees are al so di splayed, so that
any adnission related query can be
taken care in best possible way.
Exam nation: The college website is
regul arly updated to keep the students
and faculty well inforned about the
upcom ng exam nati on schedul e for both:
theory as well as practica
exam nations. Additionally, course-w se
mont hl y attendance and notices about
i nternal assessment marks are al so
di spl ayed on the website to keep the
students appri sed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Devendr a Short Term Ni | 1000
Jar wal Course, Indore
2018 Om Pr akash Short Term Ni | 1000
Gusai Course, Indore
2018 Ram Babu Nat i onal Ni | 2000
Pachwar ya Conf er ence,
Jai pur
2019 Om Prakash Sem nar, Ni | 9887
Gusai Csmani a
Uni versity,
Hyder abad




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP/ Ref r esher 85 01/07/ 2018 30/ 06/ 2019 7
/Orientation
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

For the welfare of the
teaching staff, the
coll ege has constituted a
college welfare conmittee
through its staff
counci | . The col | ege
adopts practices that
encour age teachi ng and
non-teaching staff to
achi eve their goals. The
col | ege organi ses
sem nars and conferences
for faculty up-dation and
know edge creation. Both,
the teaching and the
nont eaching staff are
encouraged to participate
in training, refresher
orientation program
wor kshop, induction
program or gani zed by
ext ernal professional
agency as well. Regul ar

The sane committee
| ooks after the interests
of the non-teaching staff
as wel |

The col |l ege student
union is affiliated with
DUSU and conti nuously
| ooks after the interests
of the students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/17356_Faculty_Emp_1646042739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17356_Training_Programmes_1647246408.xlsx

staff council and staff

associ ation neetings are
held to ensure the

upliftnent of staff and
t he organi zati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As a public Institution, the college conducts internal and external financia
audits regularly as per the requirenments of University of Delhi and UGC. The
Internal audit nmakes a thorough audit of the expenditures of the institute.

External audit is conducted by office of the Conptroller and Auditor Ceneral of
India (CAG of India. The |last audited statenent is available with the SO
accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NO No NO
Admi ni strative No NO No NO

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege does not have any formal parent-teacher association. However,
col | ege conducts several practices and activities such as guiding the parents
and students before the adm ssion process, orientation day/Know your coll ege
(KYC) session before the acadeni c session begins and annual prize distribution

cerenony where parents/guardi ans of the students are invited. Additionally, the
coll ege may contact the parents of the students under special circunstances.
Besi des this, parents feedback are taken on a regular basis to inprove overal
performance of the institute.

6.5.3 — Development programmes for support staff (at least three)

To better understand the inportance of | CC and prevention of sexual harassnent,

Internal College Conplaint Conmmittee and WDC organi zed webinars on the role of

| CC and Prevention, Prohibition and Redressal of Sexual Harassnment of Wnen at

Wor kpl ace. Creating awareness about ethics in teaching and research was done
t hrough a nunber of neetings of the staff council.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The college took initiatives towards beconm ng self reliant in terns of green
energy. 2. The process of digitization of comunication nmanagenent system was
initiated. 3. The canpus was made nore friendly for differently abl ed.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 NI L Nill Nill Nill Nill
2019 NI L Nl Ni |l Nill Nill
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defence 25/ 01/ 2019 01/ 03/ 2019 30 25
Wor kshop

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

D spl ay of signages with nessages :‘Go Green Save Electricity', 'Turn off the
i ghts when you | eave the room, ‘Keep the Canpus C ean’, ‘Save Power, Energize
Future’ have been put up all over the canpus to sensitize everyone about
conservation of electricity, and clean and green environnment. Use of rain-
wat er harvesting unit is done to save water. The college regularly conducts and
organi zes tal ks/senm nars and activities on Environnental issues of concern and
adopt sustainable issues to educate and sensitize everyone in the college and
about environnental issues.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 16
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l Nl Ni Il Nl Ni | Ni | Ni Il
2019 Ni Tl Nl Ni |l Nl NI L Ni | Ni Tl

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title

Date of publication

Follow up(max 100 words)
30/ 10/ 2016

CCS Rul es- University

There is no specific
of Del hi Notification

handbook used for
dated 19th March 2014 i ncorporating ethical or
regardi ng code of noral val ues. However,
prof essi onal ethics for the library of our
the enpl oyees of the col l ege and vari ous
Uni versity

departnents subscribe to
various ethical witing
witten by Indians as
well as witers from
abroad. These include A
Wonder that was India,
H nd Swaraj and
Aut obi ogr aphy of a Yogi
etc. Apart fromthese,
col l ege is bound by Code
of conduct and Ethics
defined by University of
Del hi and Centr al
Governnent. In this
regard a Handbook titl ed,
Terns and Conditions for
Non Teaching Staff, al ong
with Swam s Handbook are

fol | owed.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Sel f Def ence 25/ 02/ 2019 01/ 03/ 2019 55
Wor kshop
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The coll ege lays a good deal of enphasis on environnental activities. During

t he monsoon season the students along with teaching and non teaching staff are
encouraged to plant at

| east one sapling. Wile maintaining the green belt the
gardeners and the designated |labor is instructed not to disturb the rich fauna
and flora which is stationed there.

The col |l ege al so has a robust nechani sm for
rain water harvesting. Due care is also taken not to disturb the plants and
trees while constructing sonething as is evident in the presence an old tree in

the Jubilee Block. Simlarly, no flora was di sturbed while constructing the
Play Ground Bl ock of the Coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

As the prem er stakehol der, the student, is encouraged to share any | earning
probl ens being faced in the classes or the tutorial

systens. Mentors often act
as the sounding board to the students,

wher eby while sharing their challenges,
students are guided to conme up with solutions too. These personal interactions

and student-feedback al so provi des val uabl e i nputs while assessing the interest
and utility of the Elective courses.

often first brought up to the nentor.

4. Cases of bullying and harassnent are
the coll ege but al so outside.

These are not confined to reports within
There have been cases of students calling up



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17356_promotion_activities_1647856215.xls

their mentors at quite late hours to share their issues. At tinmes, those
stresses may even be due to communi cation gaps with their parents. On severa
occasi ons, Mentors have engaged in counselling both the students and their
parents to alleviate the problens ailing the student. College adm nistrations
have al ways supported the students in the process and address any tenporary
hi nderances. The npbst val uabl e resource is the commtnent from student menbers
interns of tinme and efforts. No matter what difficulties arise, the college
team has al ways cone together to tide over any chall enges. Best practice:
Motilal Nehru College takes pride to have a good environnent for students of
North East India specially. W have experienced that in the past many students
fromthat part of India choose our college because of the kind of care we
provide to themin conparison to other coll eges.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. m ncdu. ac.in/ pdf/bestpracti ces1819. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Comritted to the spirit of nation building, Mtilal Nehru College is guided by
the path of social reforns and wel fare shown by enlightened people. Their
vi sion regardi ng enmpower nent of women, access to education to di sadvant aged
sections of the society, educationally backward m norities and the disabl ed
provide the guiding principles for nunerous initiatives undertaken by the
college. These initiatives seek to pronote a holistic formof education that,
anong other things, inpart the students’ know edge about a sustainable and
inclusive world for all. They foster the culture of inclusiveness that teach
the students, the ability to take people fromdiverse sections together and
make them feel that they are also inportant contributors to the world in which
they live. Various gender foruns headed by the Wnen Devel opnment cell ensure
that our wonen students see thensel ves as enpowered stakehol ders in every
aspect of social living and our young nmen realise the inportance of nmen and
wonen wor ki ng together. Qur notion of gender equality includes a trenendous
sensitivity to the LGTQ conmunities ensured with repeated workshops with
teachers and activists. ‘Disability’ has always been seen as a special ability
in this college and various societies and initiatives work with the blind and
t he physically challenged. The coll ege also has a North East Cell catering to
speci al needs of the students coning from North-East region. The endeavour is
to make our students understand and pronote pluralistic, nmulticultural aspects
of their country. The approach is augnmented by unparallel ed outreach
programres, serving the underprivileged to ensure that they create a better
nati on than the one they inherited. . Future Plans of Actions for Next Academc
Year. The college is planning to speed up the screening and pronotion of its
faculty nenbers. To ensure the genui neness of the docunents, the college is
pl anning to obtain plagiarismsoftware. It will also help the college faculties

to check their research work in future as well. National/International Sem nar
The college is planning to pronote the activities involving national and
i nternational experts, this will provide an opportunity to researchers and

acadeni ci ans to exchange their views and opinions, address and debate research
questions on policy, relevant issues and generate acadenic research output.
Connect with Peers : Peer relationships provide a unique context in which
everyone |l earns a range of critical social enptional skills such as enpat hy,
cooperation, and problemsolving strategies. The college in line with its
vision plans to incorporate this schene to ensure the holistic devel opnent of
the students. Industry-academia interface : The college is planning to initiate
“Industry-Acadenmia Interface” to bridge the gap between young undergraduate



http://www.mlncdu.ac.in/pdf/bestpractices1819.pdf

students and the corporate industry to nake students well prepared for the
corporate world.

Provide the weblink of the institution

http://ww. m ncdu. ac.in/pdf/distinctiveness1819. pdf

8.Future Plans of Actions for Next Academic Year

The college is planning to speed up the screening and pronotion of its faculty
menbers. To ensure the genui neness of the docunents, the college is planning to
obtain plagiarismsoftware. It will also help the college faculties to check

their research work in future as well. National/lnternational Sem nar — The
college is planning to pronote the activities involving national and
international experts, this will provide an opportunity to researchers and

acadeni ci ans to exchange their views and opinions, address and debate research
guestions on policy, relevant issues and generate academ c research output.
Connect with Peers — Peer relationships provide a unique context in which
everyone learns a range of critical social enmotional skills such as enpat hy,
cooperation, and problemsolving strategies. The college in line with its vision
plans to incorporate this schene to ensure the holistic devel opment of the
students. Industry-acaden a interface —The college is planning to initiate
“Industry-Acadenia Interface” to bridge the gap between young undergraduate
students and the corporate industry to make students well prepared for the
corporate world.
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