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As the premier stakeholder, the student is encouraged to share any learning problems
being faced in the classes or the tutorial systems. Mentors often act as the sounding
board to the students, whereby while sharing their challenges, students are guided to
come up with solutions too. These personal interactions and student-feedback also
provides valuable inputs while assessing the interest and utility of the Elective
courses. 4. Cases of bullying and harassment are often first brought up to the mentor.
These are not confined to reports within the college but also outside. There have
been cases of students calling up their mentors at quite late hours to share their
issues. At times, those stresses may even be due to communication gaps with their
parents. On several occasions, Mentors have engaged in counselling both the
students and their parents to alleviate the problems ailing the student.

College administrations have always supported the students in the process and
address any temporary hindrances. The most valuable resource is the commitment
from student members in terms of time and efforts. No matter what difficulties arise,
the college team has always come together to tide over any challenges.

Best practice: Motilal Nehru College takes pride in having a good environment for
students of North East India specially. We have experienced that in the past many
students from that part of India choose our college because of the kind of care we

provide to them in comparison to other colleges.
W . L

SBIUATES

Officiaung Principal
AT Aed gz
Motilal Nu:hru College

1avafden-a)
(Uni\iersity M eihi)
BIWH Hf
Benito syare> M
el f?o“oﬁ—ﬁoog;n
New Delhi-110021



